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ROBERTO MENDOLIA
 (
– A Union President as Your Colleague and Best Ally–
)PRESIDENT OF ALEBA

Becoming a Staff Delegate cannot be achieved in one day. It is an art that requires guidance from the best. Having an ALEBA Staff Delegate in your company ensures that you have a delegate trained in the best negotiation techniques, prioritizing respect, social dialogue, compromise, and results. 
With ALEBA, their role is not to promote conflict with the employer, but rather SOCIAL DIALOGUE. With 105 years of experience in the field and seasoned trainers, your ALEBA Delegate is the ambassador of true respectful unionism, guaranteeing the greatest successes for the employees they represent.

 LAST NAME /FIRST NAME
PRESIDENT OF THE STAFF DELEGATION
Lorem ipsum dolor sit amet, consectetuer adipiscing elit. Maecenas porttitor congue massa. Fusce posuere, magna sed pulvinar ultricies, purus lectus malesuada libero, sit amet commodo magna eros quis urna.
Nunc viverra imperdiet enim. Fusce est. Vivamus a tellus.
Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci.
Aenean nec lorem. In porttitor. Donec laoreet nonummy augue.
Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy.
Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy
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Lorem ipsum dolor sit amet, consectetuer adipiscing elit. Maecenas porttitor congue massa. Fusce posuere, magna sed pulvinar ultricies, purus lectus malesuada libero, sit amet commodo magna eros quis urna. Nunc viverra imperdiet enim. Fusce est. Vivamus a tellus.
Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci. Aenean nec lorem. In porttitor. Donec laoreet nonummy augue. Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy.
Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy. Lorem ipsum dolor sit amet, consectetuer adipiscing elit. Maecenas porttitor congue massa. Fusce posuere, magna sed pulvinar ultricies, purus lectus malesuada libero, sit amet commodo magna eros quis urna.
Nunc viverra imperdiet enim. Fusce est. Vivamus a tellus. Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci. enean nec lorem. In porttitor. Donec laoreet nonummy augue.
Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy. Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy.
Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci. Aenean nec lorem. In porttitor. Donec laoreet nonummy augue. Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy.
Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci. Aenean nec lorem. In porttitor. Donec laoreet nonummy augue. Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy.
Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci. Aenean nec lorem. In porttitor.
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Lorem ipsum dolor sit amet, consectetuer adipiscing elit. Maecenas porttitor congue massa. Fusce posuere, magna sed pulvinar ultricies, purus lectus malesuada libero, sit amet commodo magna eros quis urna. Nunc viverra imperdiet enim. Fusce est. Vivamus a tellus.
Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci. Aenean nec lorem. In porttitor. Donec laoreet nonummy augue. Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy.
Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy. Lorem ipsum dolor sit amet, consectetuer adipiscing elit. Maecenas porttitor congue massa. Fusce posuere, magna sed pulvinar ultricies, purus lectus malesuada libero, sit amet commodo magna eros quis urna.
Nunc viverra imperdiet enim. Fusce est. Vivamus a tellus. Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci. enean nec lorem. In porttitor. Donec laoreet nonummy augue.
Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy. Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy.
Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci. Aenean nec lorem. In porttitor. Donec laoreet nonummy augue. Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy.
Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci. Aenean nec lorem. In porttitor. Donec laoreet nonummy augue. Suspendisse dui purus, scelerisque at, vulputate vitae, pretium mattis, nunc. Mauris eget neque at sem venenatis eleifend. Ut nonummy.
Pellentesque habitant morbi tristique senectus et netus et malesuada fames ac turpis egestas. Proin pharetra nonummy pede. Mauris et orci. Aenean nec lorem. In porttitor. 
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You have two options:
1. You can mark the top of list n°3. This means you are giving one vote to each ALEBA candidate. In this case, do not make any other cross on your ballot paper. Your vote is done, and you have given your full support to the ALEBA candidates.
2. If you prefer to give more votes to one or the other ALEBA candidate, then give 2 votes to each of your favourite ALEBA candidates by ticking the boxes to the right of their names, making sure to give the maximum number of votes (but no more than necessary, otherwise your ballot will be invalid).
To maximize the chances of your favourite ALEBA candidates being elected, make sure all your votes go to the candidates on the ALEBA list.
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EMPLOYMENT

«  Uncompromisingly defending employment in the Grand Duchy of Luxembourg

«  Preserve jobs by reducing working hours, given the rise of robotics and artificial intelligence in our society

«  Ensure that all employees have full access to training, whether ongoing o for retraining, to enable them to enhance their skills, adapt to changing
professional environments and meet the challenges of digitalization

«  Combat outsourcing and set up mechanisms to penalize or financially compensate companies that use it

«  Lowerthe redundancy thresholds that trigger redundancy plans

«  Improve support for early retirement

PURCHASING POWER

«  Against freezing/deferring the index and aligning the tax scale with the index to reduce tax burden on wage earners
«  support the introduction of a new, fairer and more modern form of income taxation

«  Uncompromising compliance with the law, from Labor Law to Jurisprudence
«  Protecting employees facing llness as a priority, and especially the rights of employees with long-term iinesses
«  Pprotect employees who take extraordinary leave, such as maternity leave, parental leave, social leave, etc.

«  Abolish or modernize outdated or discriminatory laws or discriminatory laws

COLLECTIVE AGREEMENTS

«  Reach 80% of employees covered by collective labor agreements all sectors combined

©  Negotiate, improve, or create high-quality Collective Labour Agreements (CLA) that truly take into account the reality of employees, their needs
and their interests

«  Reject company agreements designed to circumvent legislation on redundancy plans, collective redundancies or multiparty contracts

WORK-LIFE BALANCE

«  Establish part-time work as a right

«  Enforce legislation on working hours and the right to digital disconnection

«  supportallinitiatives aimed at new employability (wherever possible: telecommuting, teleworking, flexible working hours, Time Savings
Accounts, etc.) and age management in the workplace

«  Further strengthen the right to parental and unpaid leave

«  Institutionalize leave for seriously ill children or for family caregivers

PARITY AND DIVERSITY

«  Promote greater diversityand parity between men and women, particularly in employee representative bodies
«  Ensure that each employee community s properly represented (residents, German, Belgian and French border workers, etc.)
«  Taking concrete action in favor of inclusion, particularly for employees affected by disabilities

THE FINANCIAL SECTOR

«  Expand the financial sector to include investment funds, consulting and PSFs
©  Negotiate collective labor agreements for the investment fund and brokerage sectors
«  Negotiate and legislate on the issue of out-of-agreement workers

«  Remove any ambiguities in the compensation of hours worked on statutory holidays
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